
We provide our students and community with high-quality academic, technical, and professional educational opportunities that: meet their 
career development and academic goals; foster a climate of life-long learning; prepare our students to participate effectively in our society; and 

generate economic development with our educational, governmental, community and business partners. 

	

 
 

LAH3C Meeting 
October 7, 2016 
10 am – 12 pm 

 
In attendance: Maria Calpito (LATTC), Carmen Dories (WLAC), Shahriar Sharifi (LATTC), 
Richard Mellinger (LAPC), Par Mohammadia (LAMC), Sharise Cofield (LAHC), Ofelia Ramirez  
(LATTC), Piper Watkins (Harbor), Jenna Romano (West), Linda Delzeite  (LATTC)   
 

I. Housekeeping 
a. LAH3C Course Inventory (Summer 2015-Fall 2016) 

Please send to Maria  
Pending: Harbor College 

 
b. Quarterly Report Due October 14, 2016 

Questions? Expansion of program, enhacement, employement efforts.  
 

c. Program and Expenditure Plan Due October 21, 2016 
Completers, expenses, numbers 
 

d. Annual Program Report Due October 28, 2016 
Include employment outcomes. Budget mods to FPO.   
Maria: send copy of previously submitted APR  

 
e. HOC 62 Mobile Lab Supplies 

To be picked by colleges.  Items are still pending. Copies will be given.   
 

f. NN2 Conference Report 
Great content included presentation consortium activities. Particiapnts were impressed by 
digital badging, and porfolium. Linda was instrumental with NN2 Porfolum Presentation at 
conference request. NN2 interested promoting the use of Porfolum  
Linda to upload job posting from employers from WorkSource Opportunity Wednesday.  
Porfolum can track applications of employers, 
Training, on sorting employement data potentially on January with update.  

 
II. LAH3C Staff Development Day / Year Planning 

a. November 4, 2016 ~ Cancelled 
 

b. Need to Re-Schedule to November 18, 2016 (in place of Director’s Meeting)  9-2 PM 
Directors meeting and staff development. Everyone in program management with 
exception of instructors.  
Introduction of Collaboratory focusing on  Skills Common and Knowledge of DOL 
processes. Goal is to develop a more strategic delivery of services and  improving 
employment outcomes and tracking. Developing scorecard plan 
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III. LAPC Job Fair 

a. October 17, 2016 10 am – 1 pm 
b. Outreach for Fair: visits, flyers, canvas, website. 
c. RSVP: employers; students are starting to go out  
d. In Grand Hall, LAH3C table for all colleges, Mission and Pierce.  
e. Currently:  High demand in HOC 63 at Pierce since course is accepted by  USC 

occupational Thearapy & Mount St Mary’s school of Nursing.  
 

IV. Technology Update 
a. Badging 2.0 

i.  update and upgrades.  
ii. Digital Badges : own colleges will have at @(college) to  manager for badges 

outside of LAH3C once grant is over.  
iii. Directors to modify 
iv. Plan for Individual modules, video for students to get badges and putting them on 

porfolum, how to use porfolium. 
v. Update: auto delivery of badges instead of 3 non-linked accounts 

vi. Account to all directors to start in canvas, manager accounts.  
 

V. Mock Interview Result 
• 8 employer representatives present 

 
• 17 of 26 students showed up to the event 
• 16 of 17 passed 

 
Participants by Schools 

• Harbor -1 
• Mission-2 
• ELAC- 5 
• LATTC-1 
• LA Southwest-8 

 
Notes: Upcoming Mock Interview – January 2017 
Potential of Mock Interviews at each site/college  
Set up of meeting with Chamber rep. regarding updating/upgrading.  
 
VI. DOL Survey  

a. Review of college specific outcomes 
Due on 10/14/2016 (Fri).  
Numbers based on college does not include employment updates  
Report based on number prior to August report.  
 

 
VII. LAH3C Employment Surveys 

a. Piloted last August  
b. Outcome and survey link based on general survey.  
c. Notes on how to view and accept students 
d. Save to excel – to keep list.  
e. Next week – Survey will be resent to students to update asking if Employeed at 

Healthcare sector and/or Incumbent Workers 
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VIII. Partners in Care Foundation 
a. Presentation 
b. Oportunities for students in non-profit health care workshops for students  
c. Karol Matson, & Reps Partners in Care – non-profit. 
d.  New ways to provide healthcare and social works. Going to where they live and not in 

clinics.  
e. Goal is to Test, measure, refine, and replicate.  
f. Works with partners. Patience directed care and increase patient “self-management”  
g. Participant responsibility of care. Action plans to improve health.  
h. Chronic desease self-management program – peer lead; Arthritis Foundation Exercise 

Program; Matter of Balance – Managing concerns about falls  
i. Program is looking for program facilitators: group presentations, comfortable, older 

adults.  
j. Volunteer Positions. 12-24 month commitment. Reliable transportation. Throughtout LA  
k. Structure training  
l. Unpaid training – but might be funded in near future.  
m. Per dium $300 per workshop with potential mileage  
n. Exposure in community and other jobs,  
o. Certificate of training  

 

 
IX. Updates & Announcements 

a. CCALAC Health Exploration Event, 10/21/2016 
To be posted in website – by Frank 
 

 


